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SAFER TOGETHER 

HEALTH & SAFETY 

 POLICY STATEMENT 

2022 

COMPETENCE  
COLLEAGUES KNOW HOW TO WORK SAFELY  

We train our colleagues to do their jobs in a way that makes sure they have the skills, knowledge, experiences 
and attitudes to do their own jobs safely. We also expect them to react to risks appropriately.  

We ensure comprehensive and competent health and safety advice; policies, training and guidelines are easily 
available to our colleagues.  

CONTROLS 
EFFECTIVE PROCEDURES THAT MANAGE RISK  

We provide a healthy and safe place for colleagues to work and shop.  

We ensure our safety systems manage real risk and don’t just exist for bureaucratic reasons. The success of 
our safety system is judged by measuring our accident rates alongside how effective our audit and self-
assessment systems are; the preventative actions we take and the safe behaviours demonstrated by our 
colleagues.  

We require safety controls to be applied and followed consistently and managed effectively. Failure to follow or 
manage safety controls is taken extremely seriously.  

We understand that in any environment there may be some risks that cannot be completely removed and which 
rely on the good sense and compliance of colleagues to 
ensure their continued safety.  

COMMUNICATION  
TALKING ABOUT HEALTH & SAFETY  

We want all health and safety communication to be 
clear, consistent and to engage colleagues in the way 
that best suits them.  

Colleagues will be consulted about health and safety 
matters, designs or processes that may affect them.  

We want all our colleagues to have the knowledge and 
encouragement to enable them to improve their physical 
health and mental wellbeing at work.  

CULTURE  
HEALTH AND SAFETY IS EVERYONE’S 
RESPONSIBILITY  

We expect a culture where our colleagues demonstrate 
by their actions that they are committed to the health 
and safety of themselves and anyone affected by our 
business.  

We expect our managers to provide visible health and 
safety leadership and to empower and expect their 
colleagues to speak up about any health or safety 
concerns.  

We comply with our legal obligations and embrace the 
spirit of health and safety law, codes of practice and 
other relevant standards. 

Nick Wilkinson 

Chief Executive Officer 
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· 
· 
· 

· 

· 

· 

This Policy is set out in accordance with the Health and Safety Guidance HS(G) 65 ‘’Managing for 
Health and Safety’’ and incorporates the following: 

· PLAN relates to health and safety policy development and plans 

· DO relates to profiling our risks and organising for health and safety implantation (people do-
ing things) and implementing plans for progressing health and safety 

· CHECK refers to measuring performance (active monitoring) before events occur and investi-
gating (reactive monitoring) after events occur 

· ACT relates to reviewing health and safety performance and acting on lessons learned and is 
detailed in Figure 1 below 
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